Community Partnership #2

Start-End Year: Project ID#: Partnership Type:
2010-2011 BUS477 Business/Employer Outreach

Partnership Title:
Study of Labour Requirements and Labour Market Development Strategies for Durham’s Sustainable Energy
Sector

Description of Proposed Partnership:

Consult with key stakeholders and employers, including Durham Strategic Energy Alliance (DSEA) members
and tfraining providers, to identify key occupational requirements and skill shortages. Assess current and
future labour supply. Develop action strategies to address industry needs.

Origin of Partnership:
2009 ILLMP Proposed Action B1 Information on Occupational and Skill Shortages, p. 28-29; Proposed Action
D1 Addressing Labour Requirements for Planned New Developments, p. 33

Projected Outcomes:

e 3 or more surveys/consultations conducted

e report on findings published and distributed

e imbalances identified between supply and anficipated demand
e action strategies developed for implementation in year 2

Key Partners:

Education: Durham College, UOIT

Government: Ministry of Training, Colleges and Universities; Regional Municipality of Durham Economic
Development and Tourism Department

Business Associatfions: DSEA

Labour: Society of Energy Professionals Local 160 IFPTE; Power Workers Union

Status:

Actual Outcomes:

Product(s):

DRLTB Contributions: Partner Contributions (Financial, In-Kind):
$5,000 $5,000 + in-kind




